DEPARTMENT OF THE NAVY
Office of the Secretary
Washington, DC 20350-1000

PROMOTION AND SELECTIVE
EARLY RETIREMENT OF COMMIS-
SIONED OFFICERS ON THE
ACTlVE—DUTY LlSTS OF THE NAVY
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(NOTAL)

(c) DoD Directive 1320.7 of 27 Jul 81
(NOTAL)

(d) SECNAVINST 1427.2A

(e) SECNAVINST 1400.1A

() SECNAVINST 1920.7
{g) SECNAVINST 1401.3
MY CRCAANAVINGT 1090 £A
\11] DIV TV aivVI S AT U Uid
(i) SECNAVINST 1900.7F

1. Purpose. To revise policy and procedures
for permanent promotion and selective early
retirement of commissioned officers 0-2 and
above, except limited duty officers on the
acuve—duty fists of the Navy and Marine Corps
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2. Cancellation. SECNAVINST 1420.1.
3. Applicability

a. This instruction applies to ali commis-
sioned officers, 0-2 and aoove, except iimited

el ffas—e e shis oaed ~f eha Nlaenr
auily Ouicers on wuie asuvc-uuty lists of the Nav

b. SECNAVINST 1412.6) governs
promotion of officers on the active-duty lists of
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the Navy or Marine Corps in the grade of ensign
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c. SECNAVINST 14128 (NOTAL) governs
the promotion of limited duty officers on active
duty in the Navy and chief warrant officers on
active duty in the Navy.

d. SECNAVINST 1412.9A (NOTAL)
governs the promonon and continuation Ol
iimited uuly officers and warrant officers i
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e. SECNAVINST 1421.3G (NOTAL)
governs temporary (SPOT) promotion of officers
in the Navy to lieutenant commander.

4. Policy. Department of the Navy (DON)
policy is to meet skiii and experience

epmiton o er fme ~ffiance i manbk arada amod
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by using a system of competitive selection

boards.

a. The promotion system is based on
five-year plans designed to meet the following
objectives:
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in each competitive category and grade for the

(2) Ensure reasonable career
opportunities in each competitive category.

(3) Attain and maintain an Reguiar
Force on the active~duty lisi in the gia des of
0_4 and ahave
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(4) Maintain programmed requirements
by grade in each competitive category over the
latter 4 fiscal years of the plan while maintaining
relatively similar career opportunities.
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b. Boards of experienced officers will
provide a collective judgment and opinion on
the quality of officers eligible for promotion.
rromouon ooards wii be aumnmstered to ensure
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Secretary of the Navy (SECNAV). via the Judge
Advocate General (JAG), annually, a five-year
promotion plan. The plan must be submitted 45
days before the proposed convening date of the
first promotion board of the fiscai year

prumouon Lyue

a. The nlan will nrnvirha an estimate of the
a. The plan ae an estimate of the

number of officers needed in each grade and
competitive category to attain authorized
strength; the number of officers estimated to be
serving in each competitive category for each

grade; the number of officers authorized to be

on active duty on the iasi day of each fiscai year
fre anal ceada temaAlicdiom. thha mmeteonmnllad ccn Ao an
Ul Tasvll giauc, Hiviuudl ls UIT Lvulivulicu 5‘ dUtcd dd
established in section 523 of reference (a); and 2
recommended promotion opportunity and

projected flow point for each grade and
competitive category. The proposed plan will
also show the number of officers to be placed in
the promotion zone for each grade in each
competitive category; the number of officers to
be seiected for each grade and competitive

ategory io aitain ine proposea promotuon
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b. The plan will provide rationale, and
analysis as necessary, to support proposed
deviations from the flow points and opportunity
guidelines in paragraph 11 or proposed
below-zone opportunity exceeding 10 percent for
graues U-4 and above. Plans proposing beiow

.I)
T
2
J
T
J

opportumty. By Iaw. plans may no
below zone opportunity greater than 15 percent.

c. The plan should identify any expected
need for seiective continuation of officers under

~

reference (f) or selective early retirement under
paragraph 24, to aid in meeting strength,

opportunity, or promotion flow points. Selective
early retirement and selective continuation pians

will be submiiied as soon afier ihe annuai plan
as

a. Commissioned officers who are on the
active-duty list of the Navy or Marine Corps
and who meet prescribed service-in-grade
requirements are eligible for consideration by
active duty promotion selection boards, except as
provided in paragraphs 6b, 6d, 7, i0c, i8b, and
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may not consnder an offncer whose name is on a
promotion list for the next higher grade.

d. Officers placed on the active-duty list
after the date a board convenes are not eligible
for consideration by that board.

s is i

10 are granted suffi
credit to provide for initial aDDomtment in the
grade of lieutenant (junior grade) and are eligible
for consideration, commence active duty after
the annual lieutenant selection board convenes.
To avoid this impediment, annual promotion
pians wiii provide for two lieutenant seiection
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7. Deferred Eligibility. Deferment of eligibility
is intended to provide officers who otherwise
would have been in zone or above zone an
opportunity to obtain active-duty experience,
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promotion zone, as aooroonate, as if thelr
eligibility had not been deferred. Eligibility will
be deferred as follows:

a. Marine Corps Officers. The CMC
may, with the officer’s consent or at his or her

requesi, at any iime prior to the convening of
tha firct calacrtinn hnard tn ~rancidar hic ar her
LEEW K08 OVIVVRIVIEL VVHIW WV SWUINIINIWE B3AJ Wi saws
records, defer the officer’s eligibility for

consideration in zone or above zone for
promotion up to one year from the date the
officer entered on active duty and was subject to
placement on the active-duty list. An officer’s
written request for deferment must be submitted
to the Commandant of the Marine (,orps.

would ormall be eigible.

<

b. Navy Officers. Except for appointees in
the Judge Advocate General’s Corps and
Chaplain Corps, appointees whose placement on
the actlve-duty iist wouid maxe them engnme for
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for promotion wxll be deferred unless thev
specifically request consideration. The appointee
may waive this deferment and request
consideration for promotion, in writing, to
Commander, Naval Military Personnel Lommand

Namamenant Wachi —€997nN Tha
ucyan LIIIGIIL, YV adiliill 19 Tt e s\ a4 4e
request must be received by NMPC-22 no later

than the convening of the board. The Chief of
Naval Personnel (CHNAVPERS) shall normally
place such officers’ records before the promotion
board.
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would normally consider them The
officers may request deferment, in writing, to
COMNAVMILPERSCOM (NMPC-22), Navy
Department, Washington DC 20370-5220, to
arrive no later than the convening of the board
before which deferment is requested. The

CHNAVPERS shaii normaliy defer eligibility of
Alfinneo A raniiact it sinmAar thic maraaranmh
VIIILEID wiliu lcqucal L UIIMCTL WD Pal asl ﬂPll-

d. Reinstatement. An eligibility deferral,
waived under paragraph 7a or 7b, will not be
reinstated.

8. Service-in-Grade. In the annual promotion
plan SECNAV will prescribe under section 619

9. Promotion Zones. In the annual promotion
plan, SECNAYV will establish promotion zones for
each grade and competitive category. The limits
of each zone will be indicated by the name,
active-duty list precedence number and date of
rank of the designated junior and senior officer
in zone. Below-zone eligibility, if prescnoea,

Cliv c-uuty' list

in each competitive cateeorv Ofﬁcers in the
same grade who are eligible for consideration for
promotion to the next higher grade will be
considered as officers either above zone, above
zone not previously considered, in zone, or
beiow the promotion zone for their competitive

Py SRS DAY S B NN P
Caiegory as Q€lneda oeiow:

a. Above Zone. Officers within a particular

a. A ) ers within a particu
grade and competitive category who are eligible
for promotion and are senior to the senior
officer in the promotion zone.

b. Above Zone, Not Previously

Considered. Officers in a grade beio

Senior io iheé senior officer in zone f()f i
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removed from a promotion list to that grade; nor
failed of selection to the next higher grade by an
active-duty board, are considered as officers in
the promotion zone, and are referred to as
above zone, not previously considered.

Zone. Officers within a particular
competitive category who:

c. In
grade and
(1) Are senior to the officer designated

as the junior officer in the promotion zone, and

(2) Have neither:

(a) Failed of selection (grades
below 0-6) or not been recommended for
promotion (grades 0-6 and 0-7); nor

(b) Been removed from a
promotion list to that grade.

d. Below Zone. Officers within a particular
grade and competitive category who are eligible
for promotion and are junior to the junior officer
in the promotion zone.

10. Limitations on Eligibility. In the annual
promotion plan SECNAV may prescribe the
following limitations on eligibility for promotion
ina Comipetitive category. The CNO and CMC
will make recommendations in proposed
promotion plans for exercising the following

limitations:

a. Limit the number of officers to be
considered by a promotion board from below the
promotion zone to those officers determined to
be exceptionally well qualified for promotion.
When this authority is exercised, SECNAV will

prescribe in the annual promotion plan and in
each promotion board precept, as applicable, the
criteria for determining which officers from below
the promotion zone are exceptionally well
qualified for purposes of promotion.

b. Limit the officers considered for
promotion to the grade of 0-7 to those officers
determined to be exceptionally well qualified for
promotion. When this authority is exercised,
SECNAY will prescribe in the annual promotion
nlan and in each nramatinn haard nracanmt ae
PoSRis Beihe ki @i piviniVMIVIE UVGIW PICWUPLYL Ad
applicable, the criteria for determining which
officers in the grade of 0-6 are exceptionally

well qualified for promotion.

¢. Exclude from consideration for promotion
those officers whose established separation date
is within 90 days after the convening date of a
promotion board for which they would have

.......

established separation dates made on or after the
date the board convenes will not change the
eligibility status of such officers for consideration
by the board.

11. Promotion Flow Point and Opportunity.
Promotion zones will be established to meet the
separate promotion requirements of each com-
petitive category. This may resuit in different
promotion flow points and opportunity among the
competitive categories. Within a competitive
category, promotion zones will be designed to
provide relatively similar promotion opportunity
over a period of five years.

a. Per reference (b), the following
guidelines will normally be applied to promotion
plans for each competitive category:

Promotion
04 10 years + -1 year 80 percent + -10%
05 16 years + ~-1 year 70 percent + -10%
06 22 years + -1 year 50 percent + ~10%

* Years of active commissioned service plus all entry grade credit.



b. Per reference (c), promotion flow point
for the Medical Corps and Dental Corps will
normally be six years service in grade based on
date of rank.

=J E ST

0utsxde these guxdelmes when necessary to attain
or to maintain the authorized grade strength.
Proposals to deviate from the guidelines
prescribed in paragraph 11a must provide
supporting rationale and estimated time frame
within which compliance with the guideiines wiil

become pOSSibie. W‘nen deviaiicns from the

,he Medical Corps or Demal Coms Lhe CNO
will provide a request for Assistant Secretary of
the Navy (Manpower and Reserve Affairs) (ASN
(M&RA)) submission to Assistant Secretary of
Defense (Health Affairs) (ASD (HA)) and
Assistant Secretary of Defense (Force Manage-

/A OYN /fYw g

ment and rersonnel) (AdD \l"NldLl’)) lnuuumg
support

a. Precept. Promotion boards shall be
convened by precept addressed to the president
of the board and signed by SECNAV. The
precept will include instructions governing the
proceedmgs of the board and wiil appomt the

b. Skill Guidance. The precept will
provide SECNAV guidance relating to the needs
of the Navy or Marine Corps for officers with
particuiar skiiis in each compeuuve category, and

other information i inés as necessary io
anahla thae haard ta narfarm ite funectiane
enac:e tn€ tgearg 1o periorm 1its unclions
properly
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c. Notice of Convening. SECNAYV will
issue a notice of the convening of a promotion
selection board at least 30 days before the board
is convened. The notice will include: (1) the
names, active-duty list precedence numbers and

h

dates of rank, of the junior and senior officers in
the promotion zone as of the date of
notification; (2) the name, active-duty list
preceaence numoer and date of rank of the

board will convene. The notice will also inform
eligible officers of their right to communicate
with the selection board and of their '
responsibility to ensure their personnel records
are substantially accurate and complete.

d. Membership. The membership
__________ | PPN DI TN | T TAU RPN S PO
pl’U"lUllUll D0Odrus Siidli ODE ucLwerimined unauaer

cantin L1 Af vrafaranrcra (a) ac imnlamantad in
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reference (a\
from Daragrabhs Hl and H2 of reference (b)
govern membership conduct of board proceed-
ings. CNO and CMC shall supply a copy of
these two subparagraphs to each selection board
member.

dministrativ
board Droceedmgs as the SECNAV may
prescribe. A board president has no authority to
determine any matter that would constrain the
board from recommending for promotion those
officers best qualified to meet the needs of the
service concerned as specified by SECNAYV.

{7\ Particinatinn af Ranard Mamhare Anv
{2) Participation of Beard Member \ny
board member who beheves that he or she

duties as a member of the board without
prejudice or partiality has a duty to request relief
by SECNAYV from such duty. Such a request
will be honored. Any board member who
believes the integrity of the board’s proceedings

hoas bhnne adiuaveanle, affa ArAd L tovasmmnsmas
1ias ocen adversey aiielied oy improper
influence of superior military or civilian s
authority, misconduct of the board president or a

member, or any other reason, has a duty to
request relief from his or her obligation of
nondisclosure from the Secretary or from the
Secretary of Defense, and upon receiving it, to
report the basis for his or her belief to that
authority.
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equ1red.

f. Oath. Each member of the selection
board shall swear or affirm that he or she will
perform his or her duties as a member of the
board without pre]udlce or pamamy. navmg m

- — Lo ALl
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efficiency of his or her service. Each recorder
and assistant recorder s firm that

proceedmgs of the board. Each member.
recorder, assistant recorder, projectionist and
support personnel shall swear or affirm that he
or she will not disclose the proceedings or
recommendations of the board except as
norized or required by SECNAYV or hijgher

Promotion Boards. No person may dlrect that
a particular officer be selected by a selection
board or that a selection board fail to select a
particular individual. Except as provided for in
this paragraph, all information and guidance to
promotion seiection boards shaii be provided by

g. Information to be Furnished t

crm J— =L _ — et il o PO
SECNAYV and shall be in writing and made a
part of the board record. The written
instructions and guidance to a board will not

include information regarding a particular officer,
unless unusual circumstances exist that would
preclude an officer’s performance from being
documented in the official record (e.g., sensitive
classified mission, etc.). An audio or video
recorcung is an accepiabie means of commum—
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each promotion lectlo boar

convened:

(1) Marine Corps precepts will specify
the maximum number of officers in each grade

-ompeiiiive caiegory thai ihe board may
on

(2) Navy precepts will spe cify the
percentage of ofﬁcers the board may recommend
from the list of eligible officers. The CHNAV-
PERS will provide the maximum number of
officers that may be recommended after the
board convenes and a final number of eligible
officers is determined as of the date the board
convenes.

not be increased after the convenmg of a
selection board without written approval of
SECDEF.

date the board convenes.

(5) CHNAVPERS or CMC shall supply
all pertinent records of each officer to be
considered by the board. Such records shali
include aii uocumems. inciuding fitness repons.

that aea al frne a faie asmd aicdensan
that are caacuual 10r @ 1air and §

Fntness reports, personal awards or other
documents with ending dates after the convening
date of the board will not be added to these
records even if received while the board is in
session. If the boam requests information to

g ial records provnaeu to
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ovnded to a
board if that information, under Semce
regulations, could not otherwise be included in

‘the officer’s official record without notice to the

officer and an opportunity for the officer to
comment on it.



(6) Only SECNAYV may provide
additional guidance to promotion selection
boards. The written instructions, information, or
guidance furnished to a selection board may not
be modlﬁed wnthdrawn. or supplememed after
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h. Submission of Precepts. CHNAVPERS
and CMC will submit, not later than 10 days
before the proposed convening date, a precept
for each selection board to SECNAYV, via JAG.
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attention to any matter concerning the officer
that the officer considers important. It may
include, as attachments, correspondence from
any other individual.
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r er separate
cover, is n cceptable and wrll be eturned
Correspondence that contains classified
information will not be accepted.

b. Officers who desire to communicate with

COMNAVM!LPE..SZ‘(;
(MMPR-1) as appro ;
than the convening date of
which is to consider his or her record.

Correspondence received after a board is

convened will be returned.

c. The selection board shall consider ii
‘orre‘pondenee which complies with the above
requirements.

_person may furmsh unsohcnted mformanon or
opinion regarding officers to be considered by a
selection board.

~

14. Reports of Proceedings of Promotion
Boards. Each promotion board shall submit a
report to SECNAYV listing the names of the
officers recommended for promotion.

- L . oo e ALl L Py PR S l e oAl L

a. [ne report snaii oé in writing, signeda oy
each board member and the recorder, and shall
certify that the board has complied with all

instructions contained in the precept. The report
shall also certify that the board has carefully
considered the record of each officer whose
name was furnished to it, and that, in the
opinion of a majority of the members of the
board, the officers recommended for promotion
by lne board are ruuy quaunea and the best

b. Each report shall include the name of
any officer considered by the board whose
record, in the opinion of a majority of lhe
members of the board, indicates that the

should be required to show cause for hls or 'ner
retention on active duty under reference (h),
because of substandard performance of dl_!y,
misconduct, oral or profession derehct . or

the interests of national secumy.

c. The report. shall be forwarded for

Pty ~n o~

(Navy DO&!’GS). second CNO or CMC, as

=2
(41

th service in
joint duty assignments will be forwarded to the
Chairman of the Joint Chiefs of Staff (CJCS) for
review under section 618 (b) of reference (a).

e. If SECNAYV determines that the board
acted contrary to law, regulation or guidelines,
the report will be returned to the board for
further proceedings. The Secretary may modify,
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withdraw, or supplement instructions, infor-
mation, or guidelines, as part of a written
explanation to the board. Upon receipt of a
report that has been returned by SECNAV, the
board (or a subsequent board convened under
this instruction for the same grade and com-
petitive category) shall conduct proceedings as
necessary to revise the report and shall resub-
mit the revised report to SECNAV, via first,
CHNAVPERS (Navy boards); second, CNO or
CMC as appropriate; third, JAG for legal review,
and fourth, CJCS if necessary.

f. In routing the report of a board that
considered officers for promotion to grades 0-4
through 0-8, SECNAV will submit to SECDEF a
memorandum for the President forwarding to the
Senate, nomination lists of the names of the
officers approved for promotion. CNO or CMC,
as appropriate, shall prepare that memorandum.

g. When the approved report of a selection
board identifies officers who should be required
to show cause for retention on active duty under
subparagraph 14b, and when directed by SEC-
NAV, CHNAVPERS or CMC will initiate a
Board of Inquiry required by reference (a) on all
such officers.

h. SECNAYV may recommend to SECDEF
that the board report be approved or disap-
proved. SECDEF may approve or disapprove
the report but may not remove the name of any
officer recommended for promotion. Only the
President may remove the name of an officer
recommended for promotion from the report of

a selection board.

15. Promotion List. When a selection board
report is approved by or on behalf of the
President by SECDEF, CHNAVPERS, or CMC
as appropriate shall place the names of all
officers approved for promotion within a com-
petitive category on a single list in order of
seniority for that competitive category. This list
will be known as a promotion list.

16. Dissemination of Names. Upon the
President’s formal nomination to the Senate for
confirmation of officers selected for promotion to
flag and general rank, the names of those
officers shall be officially disseminated. Upon
SECDEF's approval of a promotion board report,
the names of the officers on the promotion list
to 0-6 and below will be disseminated officially
within the Department of the Navy. Dissemi-
nation will be by ALNAV message. CNO and
CMC, as applicable, shall submit the proposed
message. A

a. CNO or CMC may propose to withhold
from the ALNAYV the names of officers in the
following categories:

(1) Officers against whom sworn court-
martial charges have been preferred, but not
disposed of; or

(2) Officers with a criminal proceeding in
a Federal, State or local court pending; or

(3) Officers against whom an investi-
gation is being conducted to determine whether (
disciplinary/administrative action of any kind :
should be initiated.

b. The name of any officer, other than

those whose promotions the Senate failed to

confirm, that was withheld from an ALNAV

under subparagraph 16a must be promptly
disseminated within the Department of the Navy
upon Senate confirmation.

17. Removal from Promotion List

a. SECNAV may remove the name of any
officer from a promotion list to any grade below
0-7. CHNAVPERS or CMC, as appropriate,

may submit requests for such action to SEC-
NAV. In the case of officers on a promotion list
for the grades 0-7 and above, CHNAVPERS or
CMC, as appropriate, shall provide a request for
removal action to the President via SECDEF to

SECNAYV for signature.

-



b. If, after consideration of a list of officers
approved for promotion by SECDEF, the Senate
does not give its advice and consent to the

appointment of an officer whose name is on the
list, that officer’'s name shall be removed from
the promotion list.

c. If an officer’s name is removed from the
promotion list by Secretarial action, CNO or
CMC, as appropriate, shall notify that officer in
writing of his or her removal from the promotion
list and the resulting effect on promotion status
under paragraphs 18 and 19.

a. An officer whose name is removed from
a promotion list continues to be eligible for
consideration for promotion. If an officer is
recommended for promotion by the next
selection board convened for that officer’s grade
and compeunve category and the officer is

o]
=
(o]
EL
(o]
-
(43
PL
(7]
m
0
.4
r >

o 0

rade to hxch nromoted and the same Dosmon
on the acnve—duty list as the officer would have
had if the officer's name had not been removed
from the first promotion list.
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grade and competitive category, or if the officer’s
name is again removed from the list of officers
recommended for promotion to the grade of
0-3, the officer shall be ineligible for further
consideration for promotion.

a. Officers in grades below 0-6 who are in
or above the promotion zone and are considered
but not selected for promotion will be considered
to have failed of selection for promotion to the
next higher grade.

b. If an officer in a grade below 0-6 whose
name was removed from a promotion list is
not recommended for promotion by the next

__________ Lmnard mmmcsncmnrd frw sbin ~Affimata ~nenAda
promoiion board convened ior ihe ufucel'a grade
and competitive category, or if the officer’'s name
is again removed from the list of officers

officer’s promouon. the officer shall be
considered for all purposes to have twice failed
of selection for promotion.

actlve duty hst Two or more faxlures of
selection subjects an officer to involuntary
separation or retirement under references (a)
and (h).
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have twice falled of selecuon to the grade of
0-3, are not eligible for further consideration for
promotion.

e. Officers in or above the promotion zone

who are selected for promotion to grade of -6
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the_y wﬂl not be consndered to have failed of
selection for promotion for purposes of
entitlement to separation pay under section 1174
of reference (a).

ho axl of selecuon for
grades 0-3 to 0-6. Counseling shall consist of
reviewing the officer’s record and indicating any
factors that may account for not having been
selected.
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a, The counselor will he an officer

experienced in officer personnel matters who is
senior to and, when practicable, in the same
competitive category as the officer requesting
counseling. The counselor may not be an officer
who served as a member, recorder, projectionist
or technical assistant for a promotion board
which failed to select the requesting officer for
promotion.

Requests for counseling should be

FOMATALRAATY DENDON
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MMOA), as anprapriate.

21. Promotion of Selectees. Officers on a
promotion list will be appointed as Regular
officers or Reserve officers, as appropriate, in the
next higher grade as additional officers are
needed in each grade and competitive category.

a. Promotions will be made in the order in

which the names of oificers appear on the
promotion list for each competitive category as

vananmriae hannma availallda awaa

3Cuu\.nvo beUlllC anl!dblC, C)\L,C}}l lUl lllU&C
officers whose promotion have been delayed.
Promaotion of officers from one comnetitive

Ly o

category will be effected regardiess of the relative
seniority of officers of the same grade in other
competitive categories.

b. CMC and CNO shall prescribe monthly
numbers, by competitive category and grade, of
officers to be promoted and shall announce the
names of those officers promoted from the

a‘pi‘ﬁ()‘v‘eu promotion list within the monmly
numbers authorized.

c. Authority to prescribe monthly numbers
and announce promotions may be delegated but
not below the level of CHNAVPERS or Deputy
Chief of Staff (Manpower and Reserve Affairs)
(DC/S (M&RA)).

22. Effective Dates of Promotion. Except as
provided in paragraph 23 or as otherwise
provided by law, the daie of rank of an officer
promoted to a h:gher grade under section 624 of

reference (a)
1Ce (a)
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intment npyuuuuucula will be considered

ﬂPyUlllblllClll
accepted and effective on the date specified in
the promotion ALNAV or ALMAR unless the
officer concerned expressly declines the
appointment within 60 days of the effective date.

23. Delay of Promotion

a. Criteria for Promotion Delay.
CHNAVPERS or CMC, as appropriate, or a
member’s commanding officer, may delay the
appoiniment of an officer seiected for promotion.
If the appointment is delayed, the delaying

officer shall as
Siidily ao

tirnalala f.
sSoCn as p-"aCuuauw. IOTWara t

information required by paragraph 23b to
SECNAV for ratification. Promation may be

delayed under this instruction if:

(1) Sworn charges against the officer
have been received by an officer exercising
general court-martial jurisdiction over the officer
and such charges have not been disposed of.

(2) An investigation is being conducted
to deiermine whether disciplinary action of any
kind should be brought against the officer.

(3) Processing for separation for cause
has been initiated under reference (h).

(4) A criminal proceeding in a Federal
or state court is pending against the officer.

(5) There is cause to believe that the
officer is mentally, physically, morally, or
professionally unqualified.

(1) Commandine officers who consider

27 LRI a Nl adenawa

delay of an officer’s promotion warranted and
delay an officer's promotion, shall submit
justification for the delay to SECNAYV via,
CHNAVPERS (NMPC-82) (copy to
COMNAVMILPERSCOM (NMPC-22)), or
CMC (MMPR-1) as appropriate, within 10 days
of knowiedge of the circumstances warranting the
delay, or as soon thereafter as practicable.




(2) Each justification for delay to
SECNAYV must include the following documents:

(a) A copy of the natification to the
officer and;

(b) A statement by the officer. If
the officer declines to make a statement, the
officer concerned shall submit a signed statement
to that effect;

(c) Supporting rationale for delay
from the officer’'s commanding officer based on
his or her knowledge of the officer involved; and

(d) A recommendation by CH-
NAVPERS or DC/S (M&RA), as appropriate.

c. Notification of Grounds for Delay.
The promotion of an officer may be delayed
only if the officer has been given written notice
of the grounds for the delay before the effective
date of the appointment, unless it is impractical
to do so, in which case such written notice shall
be given as soon as practicable.

d. Limitations on Delay. The promotion
of an officer may not be delayed under this
paragraph for more than six months after the
date on which the officer would otherwise have
been promoted, unless SECNAYV specifies a
further period of delay. The CHNAVPERS or
CMC will submit timely requests, with supporting
rationale, for any extension of delay of
promotion. An officer’s promotion may not be
delayed more than 90 days after final action has
been taken in any criminal case against the
officer in a Federal or state court, more than 90
days after final action has been taken in any
court-martial against the officer, or more than
18 months after the date on which the officer
would otherwise have been promoted, whichever
is later.

e. Removal from the Promotion List. If
during a delay of promotion, it is determined
that removal from the promotion list is appro-
priate, removal action under paragraph 17a
may be initiated. Although removal action is
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contemplated, requests for delay extensions as
provided in paragraph 23d shall be submitted to
SECNAY as necessary until the officer's name is
removed from the promotion list.

f. Subsequent Promotion.

(1) If a promotion has been delayed
under paragraph 23a(1)-23a(4) and no action
has been taken to delay an appointment under
paragraph 23a(5); and

(a) no disciplinary action is taken
against the officer, charges against the officer are
withdrawn or dismissed,

(b) the officer is not ordered
administratively separated under reference (h);
or

(c) the officer is acquitted of the
charges brought against him or her, the officer
shall be retained on the promotion list and shall,
upon promotion to the next higher grade, have
the same date of rank, the same effective date
for the pay and allowances of the grade to which
promoted and the same position on the
active-duty list as he or she would have had if
no delay had occurred, except as provided
below.

(2) If SECNAYV determines that the
officer was unqualified for promotion for any
part of the delay, the date of rank, effective date
of pay and allowances, and position on the
active-duty list may be adjusted. Officers whose
promotions were delayed under paragraph 23a(S)
whom SECNAYV later determines are qualified,
shall be promoted in the same manner.

24. Selective Early Retirement. Regular
officers on the active—duty lists in pay grades 0-$
through 0-8 may be selected for involuntary .
retirement prior to mandatory retirement dates
determined under Section 633, 634, 635, or 636
of reference (a). SECNAYV may convene a
selective early retirement selection board, based
on the recommendations and supporting rationale
of CNO or CMC.
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a. Uses of Selective Early Retirement.
Early retirement will be used primarily during
periods of officer strength reduction as a means
to reduce the numbers of senior officers com-
mensurate with reductions in other grades or to
manage an officer grade imbalance or strength
overage within a competitive category. It may
not be used for the sole purpose of enhancing
promotion opportunity; nor may it be used as a
substitute for the disposition of commissioned
officers who would otherwise be processed for
administrative separation under reference (h).

b. Eligibility for Selective Early
Retirement

(1) A Regular officer on the active-duty
list in the Navy and Marine Corps may be
considered for early retirement as follows:

(a) Grade 0-5. Officers who failed
of selection for promotion to 0-6 two or more
times whose names are not on a selection board
report.

(b) Grade 0-6. Officers with four
or more years of active service in grade whose
names are not on a selection board report.

(c) Grade 0-7. Officers with three
and one-half or more years of active service in
grade whose names are not on a selection board
report.

(d) Grade 0-8. Officers with three
and one-half or more years of active service in
grade.

(2) Not more than a fixed number or
percentage, as prescribed by SECNAV, of the
officers in each grade and competitive category
who are considered for selective early retirement
may be selected by the board. The number or
percentage prescribed by SECNAV for each
grade and competitive category may not exceed
30 percent of the total number of officers
considered in the particular grade and
competitive category.
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(3) The list of officers provided to a
board for consideration for selective early
retirement shall include each officer on the
active-duty list in the same grade and
competitive category whose position on the
active-duty list is between that of the most junior
officer in that grade and competitive category
whose name is provided and that of the most
senior officer in that grade and competitive
category whose name is provided to the board
who meet the criteria of subparagraph 24b(1).
Except, officers serving in permanent grades 0-5
and 0-6 may not be considered for selective
early retirement more than once in any 5-year
period while in the same grade.

c. Retirement Boards. A separate board
will be convened by precept signed by SECNAV
for each grade and competitive category
designated for selective early retirement.
shall be composed and sworn in the same
manner as promotion selection boards under
paragraph 12. Promotion selection boards may
be reconvened as selective early retirement
boards.

Boards

d. Information to be Furnished to the
Board

(1) SECNAYV will furnish the following
information to each board at the time it is
convened:

(a) A list of names of officers to be
considered for early retirement.

(b) Information on the skill needs
and qualifications for the grade and competitive
category.

(2) CHNAVPERS and the CMC shall
provide the pertinent records of officers to be
considered for early retirement.

e. Reports. Each board shall submit a
written report to SECNAYV listing the names of
the officers recommended for retirement.



(1) The report of each selective early
retirement board shall certify that the board has
carefully considered the record of each officer
whose name was furnished and that, based upon

concerned, i e
members that the early retirement of the offlcers
whose names are listed in the selection board
report is in the best interest of the Navy or

Marine Corps, as appropriate.

. S ~Y L ARt AN a floza Fal 8 § $1 ornrno
approvai a first, CHNAVPERS
{Navy boards); second, CNO or CMC; and
third, JAG for legal review.

f. Retirement

(1) A Regular officer of the Navy or
Marine Corps in the permanent grade 0-5 or
0- 6 who is recommended for selective eariy

S any iein; of law
under whxch Lhe ofﬁcer is el igible to retire. The
retirement date of such officer shall not be later
than the first day of the seventh calendar month
beginning after the month in which SECNAV
approved the report of the selective early

retirement board.

£9)Y A Dnn‘n‘n— Affinar ~AFf tha Nawnr Ar
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Marine Cerps in the permanent grade of 0-7 or
0-8 who is recommended for early retirement

and whose early retirement is approved by
SECNAV shall, on the date requested by the
officer and approved by SECNAYV be retired
under any provision of law under which the
omcer is ehgxble to retire. The reurement date

oard
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(3) If the officer is not eligible for
retirement under any provision of law, the officer
shall be retained on active duty until he or she is
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qualified for retirement under section 6323 of
reference (a), and then be retired under that
section, unless sooner discharged or retired
under another provision of iaw.

(4) The early retirement of an officer
under the provisions of this instruction is

considered an involuntary retirement for
purposes of any other provision of law.

25. Establishing Authorized Strength for
Promotion Planning and Execution

b. Proposed promotion plans are to be for
the current and projected authorized strength
requiremems established under paragraph 25a.

45 days prior to the proposed convening date of
the first applicable selection board.

¢. The CNO and CMC shall submit any
significant changes to the promotion plan in any
grade or competitive category required by events

occurring after the plan has been approved.

d. At the compleno n of a fiscal year's
promotion cycie, CHNAVPERS and CMC will
< T ﬁ
t

provide for submissr o the Assistant Secretary
of Defense (FM&P), the Defense Officer
Promotion Rep_n DOPR) Repgn Cgmrol

reference (b)

26. Responsibility
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b. The CNO and CMC are responsible for
promotion and selective early retirement planning
and execution to meet the policy objectives of
this instruction.
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27. Reports. Board reports are exempt from
reports control by SECNAVINST 5214.2B.

H. LAWRENCE GARRETT, III
Secretary of the Navy
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